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Pace University NYC Counseling Center 

Internship Program in Health Service Psychology 
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Welcome to the Pace University Internship Program! This handbook is designed to provide you 
�Z�L�W�K���E�D�V�L�F���L�Q�I�R�U�P�D�W�L�R�Q���D�E�R�X�W���W�K�H���W�U�D�L�Q�L�Q�J���S�U�R�J�U�D�P�¶�V���F�R�P�S�R�Q�H�Q�W�V���D�Q�G���S�U�R�F�H�G�X�U�H�V����When you are 
finished reading this, please sign the affidavit form that indicates you understand the core 
responsibilities of the Internship. �'�R�Q�¶�W���Z�R�U�U�\���L�I���L�W���V�H�H�P�V���O�L�N�H���W�R�R���P�X�F�K���W�R���W�D�N�H���L�Q���D�W���R�Q�F�H�����7�K�H��
�V�W�D�I�I���L�V���K�D�S�S�\���W�R���D�Q�V�Z�H�U���T�X�H�V�W�L�R�Q�V���R�U���W�R���H�[�S�O�D�L�Q���D�Q�\�W�K�L�Q�J���W�K�D�W�¶�V���X�Q�F�O�H�D�U�����7�K�H���W�R�S�L�F�V���F�R�Y�H�U�H�G���L�Q��
this handbook are: 

Counseling Center Staff ................................................................................................................................ 3 

Health Service Psychology Interns ............................................................................................................ 3 

Health Service Psychology Externs ........................................................................................................... 3 

Senior Staff ................................................................................................................................................ 4 

Part-time Staff ........................................................................................................................................... 4 

Adjunct Staff ............................................................................................................................................. 4 

Office Coordinator .................................................................................................................................... 4 

Pace University Description & Mission ......................................................................................................... 5 

About Pace University ............................................................................................................................... 5 

�W���������h�v�]�À���Œ�•�]�š�Ç�[�•���D�]�•�•�]�}�v.......................................................................................................................... 5 

The Counseling Center .................................................................................................................................. 7 

�d�Z�������}�µ�v�•���o�]�v�P�������v�š���Œ�[�•���D�]�•�•�]�}�v .............................................................................................................. 7 

The Training Program .................................................................................................................................... 8 

Training Model .......................................................................................................................................... 8 

Orientation ................................................................................................................................................ 8 

Aims, Training and Competencies ............................................................................................................ 8 

Components of the Training Program ......................................................................................................... 25 

Intern Schedules ..................................................................................................................................... 27 

Terms of Employment ............................................................................................................................. 29 

Paid Time Off ........................................................................................................................................... 29 

University Policies........................................................................................................................................ 31 

Emergency Closing .................................................................................................................................. 31 

Affirmative Action Policy Statement ........................................................................................................ 31 

Equal Opportunity Policy Statement ....................................................................................................... 31 





3 

Counseling Center Staff 

Health Service Psychology Interns 
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Senior Staff 

Richard Shadick, Ph.D. 
Director, Counseling Center 

Richard Khan, Psy.D. 
Associate Director/Director of Training 

Wendy Gonzalez-Canal, Ph.D. 
Assistant Director / Senior Staff Psychologist / Group Coordinator 

Rhea Benjamin, Ph.D. 
Senior Staff Psychologist / Consultation & Outreach Coordinator 

Andréa Davis, Psy.D. 
Senior Staff Psychologist / Clinical Coordinator 

Part-time Staff 

Brittany Amigon, M.S.W. 
Case Manager 

Faedra Dagirmanjian, Ph.D. 
Part-Time Psychologist 

Adjunct Staff 

Regina Hund, Psy.D. 

Adjunct Supervisor 

Ana Eugenia, Ph.D. 

Adjunct Supervisor 

Nobuko Yoshizawa Meaders, C.S.W. 

Process Group Facilitator 

Office Coordinator 

Sandip Sandhu, B.A. 
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Pace University Description & Mission 

About Pace University 

Pace University is a comprehensive, independent, diverse institution. It was founded in 1906 by 

Homer and Charles Pace as a school of accountancy. Pace Institute gained college accreditation 

in 1948 and university status in 1973.  

Pace is a multi-campus institution with sites in White Plains, Pleasantville, Midtown Manhattan, 

and lower Manhattan. The overall University enrollment is about 13,000 students, 8,500 of them 

at the New York City campus. The internship training program is offered at the New York City 

campus in lower Manhattan. 

The Pace University student population is very diverse in many respects, including gender, race, 

ethnicity, domestic or international student status, dis/ability, age, religion and sexual orientation. 

Pace University is committed to providing the best possible education to its diverse and talented 

student body. As such, students can expect the University to provide them with opportunities to 

realize their full potential and to help them earn respect as mature adults.  

The New York City campus encompasses an extensive array of facilities, including a residence 

tower and off-site residences, The Pace Downtown Theater of the Arts, a radio station, a library, 

and a computer center. The New York City campus is located in lower Manhattan immediately 

across from City Hall Park and the Municipal Building. 
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Three essential qualities characterize a Pace University education. First, the liberal arts and 

sciences are central to the institutional mission for their intrinsic value and for the foundation 

they provide for specialized undergraduate and graduate programs to advance professional study. 

Second, Pace balances theory with practice and emphasizes their essential interaction. Third, at 

the same time that a Pace education teaches the effective use of professional insights and 

technologies, it provides a source of values for moral and ethical development, the groundwork 

for critical thinking and self-expression, and the bases for informed and responsible choices and 

actions. 

Pace University’s commitment to the individual needs of students is at the heart of its teaching 

mission. Offering access and opportunity to qualified individuals, Pace embraces persons of 

diverse talents, interests, experiences, and origins who have the will to learn and the desire to 

participate in University life. As a multi-campus institution providing programmatic richness at 

urban and suburban locations, Pace offers pluralistic, interdependent, collegial environments 

which foster individual growth, human dignity, civil discourse, and the free exchange of ideas. 

Pace has a rich, likely unique, history of strong partnerships with the business community, born 

of its creation as school of accounting and maintained by its distinguished reputation for 

commitment to responsive management and fiscal responsibility. Building on that tradition, the 

University has widened its relationships to include schools and governmental, cultural, health 

care, and other community agencies. 
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The Counseling Center 

The Internship program is housed in the Counseling Center of Pace’s New York City campus at 

161 William Street-7th Floor. The campus at Pleasantville has a Counseling Center, too. The 

Pleasantville center has, in the past, trained post-doctoral and pre-doctoral level trainees.  

¢ƘŜ /ƻǳƴǎŜƭƛƴƎ /ŜƴǘŜǊΩǎ aƛǎǎƛƻƴ 

The mission of the Counseling Center complements the University’s mission by providing 

educational and psychological services for students, the larger university community, and the 

professional community. Students are assisted with interventions on three levels: primary, or 

preventative, interventions; secondary interventions, which involve counseling or educational 

programming addressed to normal developmental issues; and tertiary interventions, which are 

those that remediate existing or ongoing difficulties. All services for students are aimed at 

helping them cope more effectively with the developmental, vocational, familial, emotional, 

cultural, and relational aspects of their lives, enabling them to more fully direct their energies 

toward fulfillment of their academic, professional, and personal goals.  

For the university community, the Center provides a comprehensive array of services. These 

include outreach services that address the prevention-related needs of students, faculty, and staff; 

consultation services that result in specialized programming designed to meet the needs of 

specific community members; crisis intervention services that include 24-hour on-call 

availability of professional staff; and consultation to any community member regarding a 

troubled student, faculty, or staff member they may encounter. Disability services are housed 

within the Counseling Center, and include evaluation of documentation, determination and 

administration of reasonable accommodation, testing accommodations, and record maintenance.  

Finally, for the professional community, the Centers train master’s- and doctoral-level students 

in the practice of professional psychology: the New York campus houses a doctoral internship 

program that is accredited by the American Psychological Association; and at the Westchester 

campus a post-doctoral fellowship is offered. 
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The Training Program 

APA has accredited the Pace University Counseling Center Internship program since 1986. We 

are one of the smaller programs in the nation, having only five full-time staff psychologists and 

one part-time staff psychologist. Our Senior Staff is dedicated to training and supervision and we 

are proud that we offer our interns a rich training experience year after year. 

Training Model 

At Pace, we train interns according to a practitioner model, meaning that our training goals focus 

on the acquisition of the skills needed to practice competently as a professional psychologist. 

That our program’s goals represent a practitioner model should not imply that we see the job of 

training interns as limited solely to passing along a set of practice-oriented skills. Rather, we 

view the competent practitioner as defined not just by her/his skills; the competent practitioner is 

one who is also self-aware and who has grounding in the scientific and scholarly underpinnings 

of psychological practice. Thus, we think of the training experience as having three facets: skills, 

scholarship, and self-awareness. 

Orientation 
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Competency I: Research 

Elements associated with this competency from IR C-8 I: 

 Demonstrates the substantially independent ability to critically evaluate and disseminate

research or other scholarly activities (e.g., case conference, presentation, publications) at

the local (including the host institution), regional, or national level.

Program-defined elements associated with this competency (see table description above). 

 Demonstrates knowledge, skills, and competence to critically evaluate research according

to methods, procedures, practices, and attention to diversity and contextual variables.

 Demonstrates knowledge, skills, and competence to use existing knowledge in clinical

practice and other professional activities, taking into consideration issues of diversity.

 Demonstrates ability to locate, appraise, and assimilate scientific evidence on college
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 Once per semester interns participate in “Therapy Survey Week” (Quality Assurance)

and are expected to become familiar with the utilization of these assessment tools.

How outcomes are measured for each training/experiential activity listed above: 

 Interns’ participation in training seminars must reflect familiarity with the literature

assigned. Most seminars also require that interns present literature (e.g., scholarly article).
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supervision, interns are asked to discuss these dilemmas and engage in ethical decision-

making. 

 Interns participate in twice-weekly disposition meetings which require interns to present

and discuss cases and, when applicable, explore related ethical and legal considerations.

 Interns participate in weekly Case Conference Seminar. This seminar is related to interns’

twice-weekly, insight oriented treatment with one client on their caseload. Interns present

clinical work with this client and, when applicable, legal and ethical considerations are

discussed as related to the case.

 Interns participate in Multicultural Seminar in which multiculturally “competent” ethical

and legal considerations are addressed.

 Interns participate in Assessment Seminar in which legal and ethical issues related to

psychological assessment are addressed.

 Interns participate in Supervision of Supervision Seminar in which legal and ethical
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 Integrates knowledge of self and others as cultural beings across professional roles and

functions.

 Demonstrates an understanding of how their own personal/cultural history, attitudes, and

biases affect how they understand and interact with people different from themselves.

 Demonstrates awareness of own and others’ multiple identities and the intersection of

these identities.

 Demonstrates sensitivity to issues of power and privilege as they interact with others.

 Demonstrates an understanding of the manner in which people of diverse cultures and

belief systems perceive mental health issues and interventions.

 Understands oppression and discrimination in society and other environments including

university settings, and understands how these environments are microcosms for the

larger society.

Required training/experiential activities to meet elements: 

 Interns receive training in their orientation phase of the internship related to increasing

multicultural self-awareness, skills and knowledge.

 Interns engage in a 12 month long weekly Multicultural Seminar that emphasizes

experiential learning and self-reflection (along with didactics and development of related

clinical skills). Although we maintain an awareness of intersectionality throughout, the

seminar is divided into modules. Each module focuses on one dimension of socio-cultural

identity (e.g., race, ethnicity, sexuality, gender, dis/ability, or religion). Focusing on one

identity per module alleviates diversion from dimensions of identity that we are most

uncomfortable discussing.

 Interns engage in monthly Diversity in the Workplace (DiW) meetings which include all

Center staff ranging from the front desk to the Center Director. The primary goal is to

create a space for staff to explore self and others’ socio-
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How outcomes are measured: 

 Interns’ participation in all training seminars must reflect engagement in obtaining

knowledge, skills and awareness related to various dimensions of socio-cultural

identities. Interns’ participation in seminars must reflect an ability to integrate this

awareness within their case conceptualizations.

 Interns’ participation in Multicultural Seminar must reflect an openness to the process of

exploring self and others’ socio-cultural identities and respect for their fellow interns.

Interns are also expected to read all literature assigned and to arrive to seminar prepared

to discuss. Furthermore interns are expected to present clinical cases that demonstrate an

ability to incorporate cultural considerations within their case conceptualizations. Finally,

interns are expected to be able to identify dimensions of identity that they feel most and

least familiar/comfortable addressing and to set related goals accordingly throughout the

year.

 Interns are required to present case presentations in case disposition meetings that reflect

an awareness of socio-cultural identities and related therapeutic implications. Interns’

clinical supervisors also evaluate interns’ multicultural “competency”.

 Interns increased ability to reflect on how their own socio-cultural identities are a part of

their clinical process.

 Interns are asked to present their learning in training seminars and group supervision.

 Interns are required to present cases in case disposition meetings, Case Conference

Seminar, and Multicultural Seminar. Interns are expected to infuse considerations of

various dimensions of socio-cultural identities into their conceptualizations. Interns’

clinical supervisors evaluate interns’ multicultural “competency” and foster increased

awareness of socio-cultural identities and related therapeutic implications.

 Feedback from various campus constituents with whom interns consult includes
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 Engage in self-reflection regarding one’s personal and professional functioning; engage

in activities to maintain and improve performance, well-
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 All interns are involved in mentoring and training the Summer Undergraduate Interns.

The timing of the undergraduate internship is intended to increase the doctoral-level

interns’ identity as a professional in contrast to the start of the training year in which they

identified as a graduate student. Every year 1-2 interns choose to be the “Training

Director in Training” for their summer rotation. These interns are closely supervised

while they direct the undergraduate program. The interns who choose summer rotations

outside of the Center also have a level of involvement with the undergraduates training

including providing training seminars and mentorship.

How outcomes are measured for each training/experiential activity listed above: 

 Supervisors and training seminar facilitators provide timely feedback regarding interns’

professionalism and ability to self-reflect.

 Consultation rotation supervisors provide timely feedback regarding interns’

professionalism.

 Feedback from the Center psychiatrists and other members of the community regarding

the interns’ professionalism.

 Interns’ increased ability to reflect on how their own multicultural identities are a part of

their clinical process and professional relationships.

Competency v: Communications and interpersonal skills 
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 Interns’ screening assessments and related documentation skills are closely supervised by

the Associate Director throughout the year. Interns are provided with timely feedback

throughout the year.
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 Demonstrates ability to plan and conduct outreach programs that are culturally and

developmentally appropriate.

o Demonstrates consideration of needs of the target audience.

o Demonstrates ability to engage the audience in an effective manner.

o Demonstrates knowledge about the content area.

o Demonstrates ability to include up to date research information about the content

area.

o
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 Interns’ successful completion of orientation.

How outcomes are measured for each training/experiential activity listed above. 

 Interns are informally evaluated and given feedback during clinical supervision meetings

on their intervention implementation and evaluation skills.

 Interns videotape their sessions with clients and these sessions are reviewed in individual

and group supervision.

 Various staff members that work with the intern (
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rating of 1 at midyear would simply indicate that the skill difficulty was still in existence at that 
time, and the subsequent review would take into account the attempts made thus far to address it. 
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�9 Receive scores indicating passage of the Pace Intern Rating Scale (PIRS). 

�9 (Optional Rotations: Teaching). 

Professional Relationships 
Each Pace University staff member does not always have a designated supervisory relationship 
with each intern. Even so, it should be kept in mind that power differentials exist, meaning that 
whether or not this takes place in a formalized role, every staff member still serves as a de facto 
supervisor. 

Further, at our site, each supervisor participates in Training Committee and so has input into 
training decisions that may affect each intern. 

Each supervisor and each intern has decisions to make regarding appropriate boundaries. 

For example, the following questions may arise in the course of negotiating any professional 
relationship: is it appropriate to have lunch with an intern? With the group of interns? Would it 
be acceptable to invite the interns as a group to a social event? When would it be appropriate to 
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Impaired Performance Procedures 
 

Remedial Action 
�$���V�W�D�I�I���P�H�P�E�H�U���Z�K�R���H�[�S�H�U�L�H�Q�F�H�V���F�R�Q�F�H�U�Q���D�E�R�X�W���D�Q�\���D�V�S�H�F�W���R�I���D�Q���L�Q�W�H�U�Q�¶�V���E�H�K�D�Y�L�R�U���L�V���H�[�S�H�F�W�H�G���W�R��
discuss that concern directly with the intern and to inform the Training Director about the 
discussion.  

Any time that any significant �F�R�Q�F�H�U�Q���D�E�R�X�W���D�Q���L�Q�W�H�U�Q�¶�V���S�U�R�J�U�H�V�V���R�U���E�H�K�D�Y�L�R�U���L�V���E�U�R�X�J�K�W���W�R���W�K�H��
attention of the Training Director, the importance of this concern and the need for related action 
will be assessed by the senior staff. In the event that it is assessed that remedial action is 
necessary, the intern will be asked to meet with the senior staff in order to discuss the concern 
and to reach an agreement as to what action should be taken. The intern may invite a colleague to 
attend this meeting in an advocacy role for the intern. �7�K�H���R�X�W�F�R�P�H���Z�L�O�O���E�H���D���³�5�H�P�H�G�L�D�O���$�F�W�L�R�Q��
�3�O�D�Q���´���Z�K�L�F�K���V�X�P�P�D�U�L�]�H�V���W�K�H���F�R�Q�F�H�U�Q�V���W�K�D�W���H�[�L�V�W���D�Q�G���R�X�W�O�L�Q�H�V���W�K�H���U�H�P�H�G�L�D�O���V�W�H�S�V���W�K�D�W���W�K�H��intern 
must take. 

The purpose of the Remedial Action Plan is to provide the intern with a clear written statement 
�R�I���Z�K�D�W���E�H�K�D�Y�L�R�U�V���D�U�H���G�H�H�P�H�G���S�U�R�E�O�H�P�D�W�L�F���D�Q�G���W�R���I�D�F�L�O�L�W�D�W�H���W�K�H���L�Q�W�H�U�Q�¶�V���D�E�L�O�L�W�\���W�R���P�D�N�H���W�K�H��
desired changes. The need to protect client and agency welfare will be incorporated into this plan 
when these issues are relevant to the problematic behavior. Examples of potential components of 
a Remedial Action Plan are:  

�x The intern is required to more responsibly attend to professional duties such as 
completion of case notes, or attending schedule client and supervision sessions regularly 
and on time. 

�x The intern is provided with additional supervision time, or the format and focus of 
supervision is modified in order to facilitate the development of therapeutic skills. 

�x The intern is required to complete additional readings, to complete additional 
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Probationary status will be specified for a designated length of time and will include regularly 
scheduled evaluation sessions with the senior staff, intern, and supervisor. Termination of 
probationary status will be: 

1) Contingent upon demonstrated improvements in the �L�Q�W�H�U�Q�¶�V functioning,  

2) Determined by the entire senior staff, and  

3) Communicated to the intern in writing by the Director of Training within two working 
days of the final decision. 

�7�K�H���L�Q�W�H�U�Q�¶�V���K�R�P�H���D�F�D�G�H�P�L�F���S�U�R�J�U�D�P���Z�L�O�O���E�H���Q�R�W�L�I�L�H�G���L�P�P�H�G�L�D�W�H�O�\���R�I���W�K�H���G�H�F�L�V�L�R�Q���W�R���S�O�D�F�H���W�K�H��
intern on probation and of the disposition following the probationary period. Failure to comply 
with remedial plan or to significantly improve the concerns leading to probation can result in a 
number of consequences to be decided by the senior staff: 

�x Continuation of the probationary period. 

�x Provision of a negative evaluation of the intern to the home program and other 
appropriate parties. 

�x �(�[�W�H�Q�V�L�R�Q���R�I���W�K�H���W�U�D�L�Q�L�Q�J���H�[�S�H�U�L�H�Q�F�H���D�W���&�H�Q�W�H�U�����,�Q���V�L�W�X�D�W�L�R�Q�V���Z�K�H�U�H���W�K�H���L�Q�W�H�U�Q�¶�V���E�H�K�D�Y�L�R�U�V��
and/or skills need remediation, and where the trainee has made some progress toward 
change, but where sufficient progress has not been made prior to the end of the training 
program, the intern may be allowed to extend her/his stay at the Center in order to 
complete the requirements. This decision is completely at the discretion of the Center 
staff. In some cases, the intern may be recommended to complete part or all of a second 
internship. In any case, the intern must demonstrate a capacity and willingness for full 
remediation, and the home program will be notified and consulted. 

�x Notification to the home program that the training program has not been successfully 
completed with a possible recommendation that the home program require the intern to 
complete additional training experiences prior to moving forward in their program. The 
Center is not responsible for the provision of the additional training. 

�x Suspension or dismissal. 

Suspension or dismissal 
In cases involving severe violations of the APA Code of Ethics, where imminent harm to a client 
is a salient concern, where there is a preponderance of unprofessional behavior, or where there is 
a lack of change in behaviors for which a trainee has been placed on probation, suspension of 
agency privileges or dismissal may be recommended consequences. In such cases, this decision 
will be made by the entire training staff and will be subject to approval by the Director of the 
Center. Written documentation will be given to the intern. The intern will be notified 
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�Z�R�U�N�L�Q�J���G�D�\�V���R�I���W�K�H���G�H�F�L�V�L�R�Q���D�Q�G���D�O�V�R���F�R�Q�W�D�F�W���W�K�H���V�W�X�G�H�Q�W�¶�V���D�G�Y�L�V�R�U���E�\���S�K�R�Q�H�� Suspension would 
take the form of a required leave of absence from the Center; dismissal means that the intern 
would be terminated from the training program. In the latter case, the agency will make 
recommendations to the home program regarding further remediation and/or a career shift. 

Definition of Impairment 
Interns make significant developmental transitions during the internship placement period. Part 
of the training process involves the identification of growth and/or problem areas for the intern. 
A problem area is defined as a behavior, attitude, or other characteristic which, while of concern 
and requiring remediation, is not excessive or outside the domain of behaviors for professionals 
in training. Problems are typically amenable to management procedures or amelioration. 

�:�K�L�O�H���L�W���L�V���D���S�U�R�I�H�V�V�L�R�Q�D�O���M�X�G�J�P�H�Q�W���D�V���W�R���Z�K�H�Q���D�Q���L�Q�W�H�U�Q�¶�V���E�H�K�D�Y�L�R�U���E�H�F�R�P�H�V���L�P�S�D�L�U�H�G���U�D�W�K�H�U���W�K�D�Q��
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Confidential Storage of Grievances Filed 
It is the policy of Pace Counseling Center that all formal complaints and grievances filed against 
the program and/or against individuals associated with the program will be processed by the 
Internship Training Director and, when necessary, the Center Director.  

Should an intern choose to file a grievance: 

�9 All formal complaints and grievances will be treated with sensitivity and confidentiality. 

�9 Information and records of all formal complaints and grievances are stored in a locked 
file cabinet adjacent to the office of the Training Director, where all intern personnel files 
are kept. 

�9 A separate log of complaints/grievances that does not identify either the complainant or 
the party against whom the complaint was filed will be maintained by the Center Training 
Director. Entries in the log include the date the complaint/grievance was filed; the 
issue(s) addressed; what, if any, action was taken; and the governance level (e.g. 
department, college, institution) at which the complaint/grievance has been or will be 
adjudicated.  

 

 

  



 
 

43 
 

 

Emergency Procedures 
 

Policy Regarding Adjunct Supervision of Cases 

In the event that an emergency occurs with a client who is being supervised by an Adjunct 
Supervisor, the following procedure should be followed irrespective of whether the Adjunct 
Supervisor is available: 
 

1) Intern should inform the Training Director of the emergency. If the Training Director is 
unavailable, the Director should be informed. If neither is available, the Assistant 
Director should be informed. If all three directors are unavailable, one of the senior staff 
psychologists should be informed. 

2) The Center staff member should then designate an Administrative Supervisor to work 
with the intern on the case. Every effort should be made to contact the Adjunct 
Supervisor who remains responsible for the clinical supervision of the case. 

3) If possible, the designated administrative supervisor should work collaboratively with the 
intern to develop an effective plan of action. However if the clinical supervisor is 
unavailable, administrative supervision supersedes clinical supervision. 

4) When the crisis is over, the clinical supervisor resumes primary responsibility of the case. 

Suicidal Crises Procedures  
 

When a counseling center staff member encounters a student in the Counseling Center who 
may be suicidal, evaluate the immediacy and seriousness of the crisis by using the Suicide 
Assessment Checklist.  
 
�± Not Actively Suicidal �±
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�0�D�Q�\���R�I���R�X�U���L�Q�Y�R�O�X�Q�W�D�U�\���K�R�V�S�L�W�D�O�L�]�D�W�L�R�Q�V���D�U�H���W�U�H�D�W�H�G���E�\���%�H�O�O�H�Y�X�H���+�R�V�S�L�W�D�O�¶�V���(�5���D�W����������
First Avenue. A senior staff member, at times along with a trainee, should accompany 
the student to the hospital depending on the clinical situation. The counselor should 
notify his/her supervisor and the Director of the counseling center followed by the 
Residence Life Director (if the student lives in the dorm) and the Dean for Students, 
Todd Smith-Bergollo. The student should be informed that his/her family may need 
�W�R���E�H���Q�R�W�L�I�L�H�G�����7�K�H���'�H�D�Q���I�R�U���6�W�X�G�H�Q�W�V���P�D�\���F�R�Q�W�D�F�W���W�K�H���V�W�X�G�H�Q�W�¶�V���I�D�P�L�O�\���W�R���L�Q�I�R�U�P���W�K�H�P��
about �W�K�H���V�W�X�G�H�Q�W�¶�V���V�L�W�X�D�W�L�R�Q���� 

If student has just made a suicide attempt, was interrupted in the process of making an attempt, 
or student refuses to go for hospital evaluation then: 

1) Make sure the student is not left alone. Call on other staff for support.  

2) Int ern and extern counselors must seek supervision and consultation with a senior 
staff member prior to calling the hospital or Pace security. When speaking with Pace 
security (x11800), state the name of the student, location, phone number, what happened, 
and condition of the student.
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Appendix A: PIRS Scored and Interpretation 
  

Pace Intern Rating Scale (PIRS) 2023-2024 

(Electronic version in Qualtrics) 

Evaluation Form for Profession Wide Competencies for Psychology Interns in Health 

Service Psychology 

Q2 Intern Name: 

________________________________________________________________ 

Q001 Intern Email: 

________________________________________________________________ 

Q3 Evaluation Period: 

o Mid-year (1)  

o Final (2)  

Q4 Supervisor: 

________________________________________________________________ 

Q002 Supervisor's Email: 

________________________________________________________________ 

Q5 Date: 

________________________________________________________________ 

Q6 Work Supervised: 

�|    Individual Psychotherapy- Adjunct Supervisor (1)  
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�|    Individual Psychotherapy- Onsite Supervisor (2)  

�|    Group Psychotherapy (3)  

�|    Consultation and Outreach/C&O Seminar (4)  

�|    Provision of Supervision/Supervision Seminar (5)  

�|    Multicultural Competency Seminar (6) 

�|    Case Conference Seminar (7)  

Q7 Evaluation Based on: 

�|    Discussion (1)  

�|    Observation (2)  

�|    Case Presentations (3)  

�|    Video Tapes (4)  

�|    Training Director (Receives Feedback from Training Committee) (6)  

�|    Other (7)  
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17. Responds professionally in increasingly complex situations with a greater degree of 
independence over the course of training. (5) 

Q13 COMMUNICATION AND INTERPERSONAL SKILLS 

18. Develops and maintains effective relationships with a wide range of individuals including 
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Q15 INTERVENTION- INDIVIDUAL PSYCHOTHERAPY   

27. Establishes and maintains effective relationships with the recipients of psychological 
services (i.e., builds therapeutic rapport and repairs ruptures in the therapeutic alliance 
as needed). (1) 

28. Develops evidence-based intervention plans specific to the service delivery goals. (2) 

29. Implements interventions informed by the current scientific literature, assessment 
findings, diversity characteristics, and contextual variables. (3) 

30. Demonstrates the ability to apply the relevant research literature to clinical decision 
making. (4) 

31. Modifies and adapts evidence-based approaches effectively when a clear evidence-base 
is lacking. (5) 

32. Evaluates intervention effectiveness, and adapts intervention goals and methods 
consistent with ongoing evaluation. (6) 

33. Uses appropriate timing of interventions. (7) 
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42. Exhibits understanding of theoretical and therapeutic concepts and effectively 
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Q19 Narrative Section 

________________________________________________________________ 

________________________________________________________________ 

Q20(on)] TJ
ET
Q
q
0.000009Comments: 

________________________________________________________________ 

________________________________________________________________ 

 

Q21 Strengths Identq
0.fied: 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

Q2



 
 

54

  



 
 

55 
 

 


